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BIOGRAPHY

Nur Izzaty Mohamad is a senior lecturer at the School of Humanities. She serves as a Journal International Advisory: e-Bangi - Journal
of Social Sciences & Humanities at Faculty of Social Sciences & Humanities Universiti Kebangsaan Malaysia, Editorial Board of International
Journal of Religion. Additionally, she is a member of the Malaysian Psychological Association. Research interest include Social Sciences
Philosophy, Human Development Philosophy, Phenomenology Philosophy, Positivism Research Philosophy, Islamic Civilization, Islamic
Management, Human Resource Management and Development, Stress Management, Organizational Behaviour, Workplace Learning,

Training Programs and Research Method (Explanatory Sequential Mixed-Method Design).

AREAS OF EXPERTISE

= SOCIAL SCIENCES PHILOSOPHY
=  WORKPLACE LEARNING

=  PHENOMENOLOGY

= |SLAMIC CIVILIZATION

= STRESS MANAGEMENT

=  TRAINING PROGRAMS

=  WORK-FAMILY CONFLICT

ACADEMIC QUALIFICATION

=  PHD (UKM) (2021), (Islamic Civilization)
Universiti Kebangsaan Malaysia (UKM)
= MA (UKM) (2017), (Islamic Civilization)
Universiti Kebangsaan Malaysia (UKM)
= BA (HONS) (UKM) (2015), (Business Administration)

Universiti Kebangsaan Malaysia (UKM)
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MEMBERSHIPS

= EDITORIAL BOARD, INTERNATIONAL JOURNAL OF RELIGION. London EC4M 7JN. United Kingdom. SCOPUS
2023-Present (International).

= JOURNAL INTERNATIONAL ADVISORY, e-Bangi: JOURNAL OF SOCIAL SCIENCES & HUMANITIES, MYCITE
Universiti Kebangsaan Malaysia
2023-Present (International)

= MEMBER, PERSATUAN PSIKOLOGI MALAYSIA (PSIMA)

2017 to present (National)

AWARDS AND STEWARDSHIP

*» CERTIFICATE OF EXCELLENT SERVICE
University Sains Malaysia, 2022 (School)
* CERTIFICATE OF EXCELLENT SERVICE

University Sains Malaysia, 2023 (School)

PUBLICATIONS

Article in Journal

WoS

1. Mohamad, N.l., Mokhtar, A., Abd Rahman, I., & Othman, A.S. (2023). Development of a Structural Model for Sustainable

Environment Training and Knowledge Transfer. Sustainability, 15 (3), 2-19

ESCI

1. Ibrahim, N., Farinordin, F.A., Mohamad, N.l., Mohd Soffian Lee, U.M., & Ismail, A. (2024). Psychological Empowerment Link
Using Employee Performance and Organizational Commitment on The Generation Gap: PLS-MGA Analysis, GADJAH MADA
INTERNATIONAL JOURNAL OF BUSINESS. doi: 10.22146/gamaijb.65657

2. Mohamad, N.I., Ismail, A., Abd Rahman, I., Zihni Tunca, M., & Pusparini, E.S., & Rino. (2023). Antecedents and Outcome of
Trainees’ Motivation: Evident from South East Asia. THE SOUTH EAST ASIAN JOURNAL OF MANAGEMENT, 17. 49-74.
doi.org/10.21002/seam.v17i1.1305

3. Mohamad, N.I., Ozdemir, S., Mokhtar, A., & Hasan, H. (2023). Training Environment and Tacit Knowledge Transfer: The
Mediating Role of Training Motivation. MANAGEMENT RESEARCH AND PRACTICE, 15. 18-33

4. Mohamad, N.I., Ismail, A., Aini, Z., Selamat, M. N., Ibrahim, N. (2023). Management Support and Training Transfer: The
Mediating Role of Learning Awareness. INTERNATIONAL JOURNAL OF MANAGEMENT STUDIES, 30. 147-178.

5. Mohamad, N.l., Ismail, A., & Mohamad Nor, A. (2021). Relationship Between Managers’ Support and Training Application
with Motivation to Learn as Mediator. JURNAL ETIKONOMI, 20. 119-136. doi.org/10.15408/etk.v20i1.15231.

6. Mohamad, N.1., Ismail, A., & Mohamad Nor, A. (2020). The Relationship between management support in training programs
and motivation to perform tasks with motivation to learn as mediator. SCIENTIFIC JOURNAL OF LOGISTICS, 16.

431-446. doi.org/10.17270/3.LOG.2020.458
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7. Mohamad, N.I., Ismail, A., & Mohamad Nor, A. (2020). Pengaruh sokongan penyelia dalam perhubungan antara tekanan
kerja dan konflik kerja-keluarga. GEOGRAFIA: MALAYSIAN JOURNAL OF SOCIETY AND SPACE, 16.
256-269.
doi.org/10.17576/ge0-2020-1602-20

8. Mohamad, N.I., Ismail, A., & Mohd Shariff, M.N. (2019). Motivasi pembelajaran sebagai pemboleh ubah pengantara dalam
perhubungan antara bimbingan penyelia dan motivasi kerja. INTERNATIONAL JOURNAL OF MANAGEMENT STUDIES,
26. 47-56.

9. Mohamad, N.I., Ismail, A., Azwan, M.S., Mohamad Rozi & Ahmad, S. (2015). Tekanan kerja dan perkaitannya dengan
kesihatan pekerja: Kajian empirikal sebuah kontinjen polis di Semenanjung Malaysia. GEOGRAFIA: MALAYSIA JOURNAL
OF SOCIETY AND SPACE, 11. 63-75.

Scopus

1. Abdullah, S., Mohamad, N.I., Sahad, M.N., & Mahamud, M.A (2024). Implementing a digital profiling system for enhanced

support and integration of Muslim converts in Malaysia, International Journal of Religion. 5, 592-605.

Ibrahim, N., Erhan, T., Mohamad, N.I., Che Husain, F., Mustapha, R., Tengku A. Razak, T.M., & Mohd Soffian Lee, U. H.
(2024). A focus on the psychological well-being of Muslim religious students from low-income families in Malaysia,
International Journal of Religion. 5, 329-339

Ibrahim, N., Farinordin, F.A., Mohamad, N.I., Mohd Soffian Lee, U.M., & Ismail, A. (2024). Psychological empowerment link
using employee performance and organizational commitment on the generation gap: PLS-MGA analysis, Gadjah Mada
International Journal of Business.26, 23-53

Mohamad, N.I., Sanusi, S., & lbrahim, N. (2024). Enhancing employee talents: Administrative roles in training programmes.
Review of Integrative Business and Economics Research. 13, 45-59.

Mohamad, N.I., Abd Rahman, I., Abdullah, S., & Ibrahim, N. (2023). An empirical study of the relationship between leadership
practise in training programs and skill development: Motivational climate as mediating. TEM Journal - Technology, Education,
Management, Informatics, 12. 2112-2122

Mohamad, N. I., Sanusi, S., & Raja Iskandar, R.R. I. (2023). Implementing change in public organizations: The effects of
motivation to transfer as mediating factor in the relationship between supervisory leadership on knowledge transfer. Academic
Journal of Interdisciplinary Studies, 12. 187-202

Mohamad, N.I., Othman, A.S., Abdullah, S., & Abd Rahman, I. (2023). Leadership training program and productivity: The
influence of trainee motivation as a mediator. Journal of Corporate Governance and Organizational Behavior Review, 7. 70-
81.

Mohamad, N.l., Othman, A.S., Ismail, A., Hasan, H., & Erhan, T. (2023). Relationship between supervisors’ roles in the
administration of training programmes, learning motivation and in-role behaviour. Academic Journal of Interdisciplinary
Studies, 12. 51-66

Mohamad, N. I., Abd Rahman, I., Abdullah, S., & Raja Hisham, R.R.I. (2023). The effectiveness of training programme: The
relationship between training syllabus, trainee motivation and job commitment. Journal of Southwest Jiaotong University, 58.

667- 682.

10.Mohamad, N.l., Abd Rahman, I., & Mohamad Nor, A. (2022). The role of peer support as a moderating variable in studying

the effects of work stress on family well-being. European Journal of Military Studies, 12. 448-463

11.Mohamad, N.I., & Abd Rahman, I. (2023). Supervisors’ roles in training program culture, training intrinsic motivation and

knowledge transfer: An empirical study. International Journal of Professional Business Review, 8. 1-24.
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12.1brahim, N., Mohamad, N.I., Jaafar, A.B., Sapiee, M.L., Sanuddin, N.D., & Ismail, M.K. (2022). The influence of emotional
regulation and self-motivation on happiness and psychological well-being during the Covid-19 pandemic in counseling
sessions in Malaysia. European Journal of Military Studies, 12. 412-423.

13.Mohamad, N. I., Othman, A.S., & Ibrahim, N. (2022). A case in the public sector: The role of motivation to transfer as a
mediator in relationship between training support and job competency. European Journal of Military Studies, 12. 7159-7173.

14.Mohamad, N.I., Ismail, A., Mokhtar, A., Hasan, H., Ozdemir, S. (2022). Examining the mediating role of motivation to transfer
in the relationship between supervisor support and employee’s extra-role Behavior. Journal of Southwest Jiaotong University,
57. 429-442.

15.1brahim, N., Sanuddin, N.D., Zohri, M., Salim, S.S., & Mohamad, N.I. (2022). Can physical activity and emotional intelligence
control psychological well-being of counseling clients in Malaysia during the Covid-19: Spiritual intelligence as a mediator.
Journal of Positive School Psychology, 6. 6525-6540.

16.Mohamad, N.I., Aini, Z., Ibrahim, N., Mohamad, N.M., & Ismail, A. (2021). The effect of online work stress in intensifying job
interference on family well-being. Journal of Southwest Jiaotong University, 56. 109-120.

17.Mohamad, N.I., Ismail, A., & Mohamad Nor, A. (2020). The Relationship between management support in training programs
and motivation to perform task with motivation to learn as mediator. Scientific Journal of Logistics, 16. 431-446.

18.Mohamad, N.I., Ismail, A., Mohamad Nor, A. (2020). Effect of managers support in technology-based training on training
transfer. International Journal on Emerging Technologies 11. 985-990.

19.Mohamad, N.I., Ismail, A., Ahmad, N.N., Mohamad, N.M., & Ibrahim, N.S. (2020). Role of online training content in enhancing
job motivation. International Journal on Emerging Technologies 11. 1027-1032.

20.1smail, A., Arshad, M.M., Samsudin, A., Mohamad, N.I., & Omar, N. (2020). Correlation between mentors’ communication in
e- mentoring, mentees’ self-efficacy and mentees’ academic performance: Evidence from a Malaysian public research

university. International Journal of Recent Technology and Engineering,8. 5864-5870.

Others

1. Mohamad, N.I, A REVIEW OF ISLAMIC PERSPECTIVES ON TRANSFORMATIONAL LEADERSHIP, BITARA International
Journal of Civilizational Studies and Human Sciences, 7 (1) 2024, 80-91.

2. Mohamad, N.l., Ibrahim, N., Abd Rahman, I., & Ismail, A. HUBUNGAN DI ANTARA TEKANAN KERJA DENGAN
KESEJAHTERAAN KELUARGA. e-Bangi: Journal of Social Sciences & Humanities, 19 (7). 2022, 53-62

3. Ismail, A., Abdullah, A.A., Mohd Soffian Lee, U.H., Mohamad, N.I., & Ibrahim, N.I. ADMINISTRATORS’ ROLES IN TRAINING
PROGRAMS AND THEIR RELATIONSHIP WITH TRAINEES’ MOTIVATION. Binus Journal, 9 (1). 2018, 71-78

4. Mohamad, N.I., Ismail, A., Mohamad, N.M., Ahmad, S., & Yahya, Z. ROLE AMBIGUITY AND ROLE OVERLOAD AS
IMPORTANT PREDICTORS OF WORK-FAMILY CONFLICT. Humaniora, 7. 2016. 473-483.

5. Mohamad, N.I., Ismail, A., Aini, Z., Ahmad, S., Mohamad, N.M., & Yahya, Z. DIMENSI TEKANAN KERJA SEBAGAI PERAMAL
TERHADAP KONFLIK KELUARGA PEKERJA. Al Qimah Al Mudhafah the Journal of Management and Science 1. 2016. 1-

15.

Books

1. Nur Izzaty Mohamad, Mohd Helmi Ali & Azman Ismail, Pengurusan Latihan di Tempat Kerja: UKM Press. Bangi, 2023
2. Nur Izzaty Mohamad, Azman Ismail & Zulkefli Aini, Tekanan Kerja Dalam Organisasi: Konflik Kerja-Keluarga: UKM

Press. Bangi, 2018.
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Chapter in Books

Nur lzzaty Mohamad & Ishak Abd Rahman, Training Motivation as Mediating Variable in the Relationship Between
Adminstrative Support and Job Motivation, in Allam Hamdan, Arezou Harraf, Amina Buallay, Pallvi Arora & Hala Alsabatin,

From Industry 4.0 to Industry 5.0. Mapping the Transitions: Springer Nature, pp. 867-879. SCOPUS

Article in Proceeding

Mohd Lokman Sapiee, Nurshahira lbrahim, Nur Izzaty Mohamad, Diyana Sanuddin and Lokman Bin Abdul Rasol.
Counseling Sessions Can Improve Emotional Intelligence and Spiritual Intelligence in Society, Proceeding of the World
Youth Studies Congress-Ill on Baku, Azerbaijan, Turkiye, Ministry of Youth and Sport of Azerbaijan, State Academy of
Physical Education and Sport, 19-20 May 2023.

Nur Izzaty Mohamad, Azman Ismail and Zulkefli Aini. Hubungan Antara Peranan Pengurusan Dalam Program Latihan
Dengan Motivasi Kerja. Proceeding of the Moral Civics & Character Education International Conference (MCCEIC 2020)
on Faculty of Human Science, Universiti Pendidikan Sultan Idris, 11-12 March 2020.

Nur Izzaty Mohamad, Azman Ismail, Zulkefli Aini and Nor Azima Ahmad. Hubungan Antara Peranan Pengurusan Dalam
Program Latihan Dengan Pemindahan Latihan Berorientasikan Pendekatan Islam. Proceeding of the Seminar
Antarabangsa Siswazah Agama dan Ideologi Semasa 2019: Agama dan Isu-Isu Kontemporari on Fakulti Pengajian Islam,
Universiti Kebangsaan Malaysia. 17 December 2019.

Nur Izzaty Mohamad, Azman Ismail, Zulkefli Aini and Nor Azima Ahmad. 2019. Hubungan Antara Peranan Pengurusan
Dalam Program Latihan Dengan Pemindahan Latihan Berorientasikan Pendekatan Islam. Proceeding of the ICPR 2019
on Kolej Universiti Islam Selangor. 21-22 October 2019.

Azman Ismail, Anis Anisah Abdullah and Nur Izzaty Mohamad. Effect of Reward Management on Job Satisfaction.
Proceeding of the Malaysia Indonesia International Conference on Economics, Management and Accounting (MIICEMA)
2016 on Faculty of Economics and Business, University of Jambi. 24-25 October 2016.

Nur lzzaty Mohamad, Zulkefli Aini, Azman Ismail, Solihien Ahamad and Nurul Muna Mohamad. Pengurusan Tekanan
Kerja Dengan Konflik Kerja-Keluarga:Berorientasikan Pendekatan Islam. Proceeding of the Seminar Antarabangsa Multi
Etnik dan Silang Budaya (ISMEC2016) on Kolej Universiti Islam Selangor. 19 November 2016.

Nur Izzaty Mohamad, Azman Ismail, Norshaffika Izzaty Zaiedy Nor, Asmuni Ab Ghani, Wan Hafizainee Wan Mahmood,
Fara Farihana Suhaimi and Raudhah Abu Samah. Kaitan Di Antara Ciri-Ciri Tekanan Kerja Dengan Konflik Keluarga
Pekerja. Proceeding of the Malaysia International Psychological Congress 2015 on Fakulti Sains Sosial & Kemanusiaan,
Universiti Kebangsaan Malaysia, 2015.

Nur Izzaty Mohamad, Mohd Radzuan Rahid, Azman Ismail and Mohamad Shabhril Azwan Mohamad Rozi. Elemen Tekanan
Kerja

Sebagai Peramal kepada Kesihatan Fisiologi Pekerja. Proceeding of the Symposium on Culture and Cooperation
Indonesia- Malaysia on The Everly Hotel, Putrajaya. 25-27 November 2015.

Azman Ismail, Wan Hafizainee Wan Mahmood, Fara Farihana Suhaimi, Maisarah Ahmad, Nur Izzaty Mohamad, Rizal Abu
Bakar and Yusof Ismail. An Empirical Study on Association Between the Role Stressor and Employees’ Family Conflict.

Proceeding of the Chrest Prosiding Series on Universiti Kebangsaan Malaysia. 2015.
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RESEARCH PROJECT

National

1. 2022 - 2024, Fundamental Research Grant Scheme (FRGS)

Pembinaan Kerangka Sistem e-Profiling Mualaf Principal Investigator. (Co-Researcher).

University

1. 2023 - 2024, Geran Inisiatif Penyelidikan Fakulti Ekonomi dan Pengurusan, Universiti Kebangsaan
Malaysia. Faktor- Faktor Program Latihan Yang Berkesan, Penjanaan Pengetahuan dan Prestasi Organisasi. (Co-
Reseracher).

2. 2023-2025, Short Term Grant, Universiti Sains Malaysia. Model Kejurulatihan Pengurusan dan Pembangunan
Kompetensi di Sektor Pengajian Tinggi Awam Malaysia. Principal Investigator (PI).

3. 2022-2025, Geran Inisiatif Penyelidikan Fakulti Ekonomi dan Pengurusan, Universiti Kebangsaan Malaysia.

Cabaran Kerajaan Dalam Melaksanakan Pengitalan Dalam Perkhidmatan Awam. (Co-Researcher

CONSULTANCY PROJECT

= SMARTPLS: Expert Referral Model Study, Research Grant RH-2020-005, Institute of Islam Hadhari,
Universiti Kebangsaan Malaysia
2024
= Journal Article Writing Expert (SCOPUS). Ui'TM
21 August 2023 (National)
= Quantitative Data Analysis Referral Specialist. Kajian Kadar Had Kifayah Negeri Selangor, Universiti Kebangsaan Malaysia
1 March 2023-30 November 2023 (National)
= INSTRUMENT VALIDITY. POLITEKNIK METRO JOHOR BAHRU
2022
= Workshop to Draf Action Plan Staff Psychological Resistance in Jabatan Agama Islam Wilayah Persekutuan (JAWI), Institute of
Islam Hadhari, Universiti Kebangsaan Malaysia
2021 (University)
= Research Expert Review, Institute of Islam Hadhari, Universiti Kebangsaan Malaysia
01 September 2022 — 24 December 2022 (University)
= Hadhari SMARTPLS Graduate Workshop, Institute of Islam Hadhari, Universiti Kebangsaan Malaysia
19 September 2022 — 19 September 2022 (University)
= Research Expert Review, Hadhari Islamic Institute, Universiti Kebangsaan Malaysia
01 Jan 2014 - 01 Jan 2016 (University)
= Sharing Session “How to Write Article Journal, Workshop with Department of Management, Faculty of Economic,
Sultan Agung Islamic University (UNISSULA), Indonesia
2021 (University)
= Workshop on The Final Report of Children’s Educational Rights in Religious Schools in Malaysia, Institute of Islam Hadhari,
Universiti Kebangsaan Malaysia

2021 (University)
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PAPER PRESENTED

Conference

10.

11.

Nur lzzaty Mohamad and Ishak Abd Rahman. Training Motivation as a Mediating Variable in the Relationship
Between Administrative Support and Job. International Conference on Business and Technology (ICBT 2023),
EuroMid Academy of Business and Technology, Istanbul, Turkiye (International) (1 November 2023-2 November
2023).

Mohd Lokman Sapiee, Nurshahira Ibrahim, Nur Izzaty Mohamad, Diyana Sanuddin and Lokman Bin Abdul Rasol.
Counseling Sessions Can Improve Emotional Intelligence and Spiritual Intelligence in Society. The World Youth
Studies Congress-lll, Baku, Azerbaijan, Turkiye (International) (19 May 2023-20 May 2023).

Nur lzzaty Mohamad, Azman Ismail and Zulkefli Aini. Hubungan Antara Peranan Pengurusan Dalam Program
Latihan Dengan Motivasi Kerja. Moral Civics & Character Education International Conference (MCCEIC 2020).
Universiti Pendidikan Sultan Idris, Tanjung Malim, Malaysia (International) (11 March 2020-12 March 2020).

Nur Izzaty Mohamad, Azman Ismail, Zulkefli Aini and Nor Azima Ahmad. Hubungan Antara Peranan Pengurusan
Dalam Program Latihan Dengan Pemindahan Latihan Berorientasikan Pendekatan Islam. Seminar Antarabangsa
Siswazah Agama dan Ideologi Semasa 2019: Agama dan Isu-Isu Kontemporari. Universiti Kebangsaan Malaysia.
(International) (17 December 2019).

Nur lzzaty Mohamad, Azman Ismail, Zulkefli Aini and Nor Azima Ahmad. Hubungan Antara Peranan Pengurusan
Dalam Program Latihan Dengan Pemindahan Latihan Berorientasikan Pendekatan Islam. Proceeding of the ICPR
2019. Kolej Universiti Islam Selangor (National) (21 October -22 October 2019).

Azman Ismail, Anis Anisah Abdullah and Nur Izzaty Mohamad. Effect of Reward Management on Job Satisfaction.
Malaysia Indonesia International Conference on Economics, Management and Accounting (MIICEMA) 2016.
University of Jambi (International) (24 October 2016-25 October 2016).

Nur Izzaty Mohamad, Zulkefli Aini, Azman Ismail, Solihien Ahamad and Nurul Muna Mohamad. Pengurusan
Tekanan Kerja Dengan Konflik Kerja-Keluarga:Berorientasikan Pendekatan Islam. Seminar Antarabangsa Multi
Etnik dan Silang Budaya (ISMEC2016). Kolej Universiti Islam Selangor (National) (19 November 2016).

Nur lzzaty Mohamad, Azman Ismail, Norshaffika lzzaty Zaiedy Nor, Asmuni Ab Ghani, Wan Hafizainee Wan
Mahmood, Fara Farihana Suhaimi and Raudhah Abu Samah. Kaitan Di Antara Ciri-Ciri Tekanan Kerja Dengan
Konflik Keluarga Pekerja. Malaysia International Psychological Congress 2015. Universiti Kebangsaan Malaysia
(International) (2015).

Nur Izzaty Mohamad, Mohd Radzuan Rahid, Azman Ismail and Mohamad Shahril Azwan Mohamad Rozi. Elemen
Tekanan Kerja Sebagai Peramal kepada Kesihatan Fisiologi Pekerja. Symposium on Culture and Cooperation
Indonesia-Malaysia. The Everly Hotel, Putrajaya (International) (25 November 2015-27 November 2015).

Azman Ismail and Nur Izzaty Mohamad. Kaitan Antara Ciri-Ciri Tekanan Kerja Dengan Konflik Kerja Keluarga.
Student’s Research Seminar on Asia e University, Kuala Lumpur (National) (17 May 2015).

Azman Ismail, Wan Hafizainee Wan Mahmood, Fara Farihana Suhaimi, Maisarah Ahmad, Nur Izzaty Mohamad,
Rizal Abu Bakar and Yusof Ismail. An Empirical Study on Association Between the Role Stressor and Employees’

Family Conflict. Chrest Prosiding Series. Universiti Kebangsaan Malaysia (2015).
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Event Organiser

1. Leader - Nur lIzzaty Mohamad, Special Issues Article, MYCITE. (2024). BITARA International Journal of Civilizational
Studies and Human Sciences (School) (2024).
2. Leader - Special Issues Article, MYCITE. E-Bangi: Journal of Social Sciences & Humanities. Fakulti Sains Sosial dan
Kemanusiaan, Universiti Kebangsaan Malaysia (School) (2023)
3. Chair Programs. Bengkel Sesi Perkongsian Strategi Penerbitan Makalah Jurnal Q1-Q3 Dalam Bidang Pengajian Tamadun
Islam, Philosophy and Civilization Section (7 March 2023).
4. Moderator, Section Program, Bengkel Sesi Perkongsian Strategi Penerbitan Makalah Jurnal Q1-Q3 Dalam Bidang

Pengajian Tamadun Islam, Philosophy and Civilization Section (7 March 2023).

ACADEMIC/PROF. SERVICES

Contribution to external organisation

1. (2024) Article Reviewer. Significance of Ethical Climate's Link to Ethical Leadership and Positive Behavior in Organisational
Study. Hadhari Journal, MYCITE Index

2. (2024) Article Reviewer. Students' Perception Towards a Career in The Homestay Industry in Sabah. Hadhari Journal,
MYCITE Index

3. (2024) Article Reviewer. Interactional Quality as an Antecedent of Patient Attitudes: Evidence from an Army Hospital
in The Federal Teritory of Kuala Lumpur. Journal of Nusantara Studies, MYCITE Index

4. (2023) Invited Reviewer, Article Reviewer. Mapping of Environmental Problems in the “Nusantara” New Capital of the
Indonesian as the Basis for Sustainable Development Governance. Environment and Social Psychology Journal, SCOPUS
Index

5. (2023) Article Reviewer. Occupational Stress and Work-Life Balance in the Manufacturing Industry. Empirical Economic
Letters (EEL) ERA Index

6. (2023) Article Reviewer. Academics Mental Health during Covid-19: Ups and Downs of Open Distance Learning in UiTM.
Empirical Economic Letters (EEL) ERA Index

7. (2022) Instrument Review, Pengaruh Iklim Etika ke atas Etika Kepimpinan dan Tingkahlaku Positif Dalam Organisasi,
Institute of Islam Hadhari, Universiti Kebangsaan Malaysia.

8. (2022) Invited Reviewer, The Moderating Effect of Self-Efficacy on Supervisory Support and Organisational Citizenship
Behaviour. Journal of Frontiers in Psychology, Avenue du Tribunal Fédéral 34 CH— 1005 Lausanne, Switzerland, SCOPUS
Index

9. (2022) Invited Reviewer, Factors Affecting the Acceptance of Social Health Insurance Among Low- Income Earners in

Malaysia. Empirical Economic Letters (EEL) ERA Index

SUPERVISION

PhD

1. (2023- Present) Research on David Hume's Political Philosophy: Human Nature, Justice and Law-Based

Government, Li Gongqging
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Master

1. (2023-Present) Pengurusan Mualaf di Malaysia, Nur Shuhadah Abdul Rahin

TEACHING

Bachelor

1. HFB 202E - WESTERN PHILOSOPHY AND MODERN THOUGHT
2. HFF225 - PHILOSOPHY AND CURRENT ISSUES

3. HPA106 - DIGITAL HUMANITIES

4. HPW102 - CRITICAL THINKING

5. HFE 224 - PENGHAYATAN ETIKA DAN PERADABAN

SOCIAL RESPONSIBILITY ACTIVITIES

= FUND RAISER, INTERNATIONAL CONFERENCE ON SOCIAL SCIENCE, INFORMATICS, AND ISLAMIC STUDIES (ICOSSIIS),
Universiti Teknologi MARA, Negeri Sembilan Branch, Rembau Campus Colloboration with Universitas Padjadjaran, Indonesia and
Global University, Lebonan
2023

= MEMBER OF THE SUSTAINABILITY COMMITTEE, SCHOOL OF HUMANITIES
2023-Present (School)

= PROMOTION MEMBERS OF INTERNATIONAL CONFERENCE ON SOCIAL SCIENCE, INFORMATICS, AND ISLAMIC STUDIES
(ICoSsIIS)
2023 (International)

= KETUA PENGAWAS/ PENGAWAS PEPERIKSAAN SIDANG AKADEMIK 2023/2024
2023 (University)

= PEMBACA BAGI PELAJAR BERKEPERLUAN KHAS — MASALAH PENGLIHATAN, SEMESTER PERTAMA, SIDANG AKADEMIK
2023/2024
2023 (University)

= PENGAWAS PEPERIKSAAN KURSUS KUMPULAN KECIL SEMESTER 2, SIDANG AKADEMIK 2022/2023
2023

= JEMPUTAN KE MAJLIS PENANDATANGANAN MEMORANDUM PERJANJIAN (MoA) ANTARA UNIVERSITI SAINS MALAYSIA DAN
UNIVERSITI MALAYA (UM)
2024 (University)

= UCAPARA KONVOKESYEN KE-61, UNIVERSITI SAINS MALAYSIA
2023

= MODERATOR PROGRAM SESI PERKONGSIAN STRATEGI PENERBITAN MAKALAH JURNAL Q1-Q3 DALAM BIDANG
PENGAJIAN TAMADUN ISLAM
2023

= PENGERUSI PROGRAM SESI PERKONGSIAN STRATEGI PENERBITAN MAKALAH JURNAL Q1-Q3 DALAM BIDANG
PENGAJIAN TAMADUN ISLAM

2023
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AHLI JAWATANKUASA PROGRAM SIRI WACANA ILMIAH, BAHAGIAN FALSAFAH DAN TAMADUN
2023

PENILAI PROPOSAL PENYELIDIKAN PERINGKAT SARJANA, BAHAGIAN FALSAFAH DAN TAMADUN
2023

PENILAI PROPOSAL PENYELIDIKAN SISWAZAH

2022

AHLI JAWATANKUASA PROGRAM JARINGAN INDUSTRI DAN KOMUNITI = LAWATAN KERJASAMA BAHAGIAN FALSAFAH

DAN TAMADUN (PPIK) USM DAN INSTITUT ALAM DAN TAMADUN MELAYU (ATMA) UKM
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